West Virginia

Retiree Health Benefit Trust Fund & PEIA
Finance Board Meeting

Thursday, November 3, 2022, 1:00 p.m.




Agenda

Roll Call

Call to Order

Approval of Minutes

Public Hearing Presentation
Public Comments

Old Business

New Business

Next Meeting - December 15, 2022

vV vV v v v v v Y
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Roll Call

Members:

PEIA/RHBT Finance Board Meeting

o 0000000 o0

Mark Scott, Chairman
Geoff Christian
Amanda Meadows
William “Bill” Milam
Jason L. Myers

Jared Robertson
Michael T. Smith
Damita Johnson
Michael Cook




Approval of Minutes

September 22, 2022

Chairman

|APPROVED|

PEIA/RHBT Finance Board Meeting



Public Hearing Presentation

Jason Haught, CFO (PEIA)




Public Hearings Schedule

Date Location Registration
Wed. Nov. 9 Culture Center Charleston 5-6pm
Thurs. Nov. 10 Beckley-Raleigh County Convention Center 5-6pm
Tues. Nov. 15 Telephorne Town Hall e
Wed. Nov. 16 Holiday Inn Martinsburg 5-6pm
Thurs. Nov. 17 Holiday Inn Morgantown — Univ. Area IHG Hotel ~ 5-6pm

Fri. Nov. 18 The Highlands Event Center (Wheeling) 5-6pm




PEIA Pubtic Hearings for
FY 2024 {duly 2023 — June 2024)

November 2022



PEIA FY 2024 PLAN DISCUSSION - PREMIUMS

S
State Fund Employees
No Change in 24 . ()'Q
(06
Non-State Fund 0\}
9.7% premium increase \@

QO

Non-Medicare Retirees G\Oﬁ
No Change G’\\.
>

Medicare Retirees —@uary 2024

No Change



PEIA FY 2024 PLAN DISCUSSION — PLANYEARS 2025-2027

Per WV Code, PEIA must provide a fivesyear plan

Information for the years 2025 — 202/ reflect current estimates based on
current plan design and informdtion

As per WV Code, each plan §ear will be reevaluated during the annual
financial plan process




AP

Five Year Plan



WV PEIA Financial Plan FY 2022 - FY 2027

022 2013 2024 015 EI.IIEI 2027
Additional Employer Premiom 5 - 5 - - - 5 - 5 -
Increase L. L L P Ly e LU LT
Local Fund Premiom Increase 5 - % 7,300,000 15, 100,000 23,000,000 | 5 19 e, 000 | £ 23,000,000
Increase .0 5% 9.74%| 13.4% LR [{EE
|Emploves Premium 3 B - - B B -
Increase .0 i Lig (Lifs 0% [N e
Sitate Direct Transfer (State Budget Appropriations) 5 2100000 | £ 21,000,000 A0, 000, (00 204000000 Jo& RTINS 376,500,000
State Direct Transfer (PELA Rainy Day Fumd) 5 - 5 31,000, 000 T4, 000,000 - 3 - 3 -
|T:’I-udrd Decision Benefit Redovee/{ Add) = Active State Medical - 5 - % -
Board Deciskon Benefit Reduce/{Add) - Active State Drugs
Baard Decision Benefit Reduce/(Add) - Active Local Medical
Board Decision Benefit Reduce/{Add) - Active Local Drugs
ACA PODRI Fees (Costh 5 (49n0Tl & (495, 175) § AR (495127 5 (495,127 & (495,127)
|Pay Go Premium Transfer 5 TAR4TRED | & il DV NN - 29,000, | 5 209 (s, 000 | 5 20,000, 000
Total Fund 023 2023 1024 025 2016 2027
Beginning Reserve 245 525,012 152074 S3 103,473,910 111,479 908 120,961,878 132,549 680
Fiscal Year Resulis (93 450,437) M0 066EY & 003 998 9481970 11,587,803 14,438,738

|Ending Reserve

152074 575

103 478.910

111479908

12091 878

132 549 681

147008 418

PEIA Experses

Minmun Actuarial Reserve Beguired 6654 16 el 565 022 109652 915 119872 DRT 31E32 b6 145 BE1. 692
PELA Expenses TH9.324,333 B2¥.34],373 B0 240 646 Q76,858 893 1073 455,670 1, 186,810,002

Reserve as & Percemt of Expenses 19.3% 1L6% 12.5% 12.4% 12.3% 124%

State Fund 2023 ik nzd I025] Ll | bl
Beginning Reserve 192 30030 119,804,037 82375010 29517 4446 97219015 106,733,426
Fiscal Year Resulis (B2496, 2R3 (37429 026) 7,142 436 7,700 370 9534411 11,427,008
|Eding Reserve £19RE4L03T B2375.011 EO517. 446 97219016 10, T334 26 LI 180435
Minsmusn Actuarial Reserve Reguired p NUTEE] B1.319.963 BE.371.532 96, 593 980 106,213,397 117,507,859
PEIA Experses G5 127 740 b, TE 1,952 TXI.904 223 TEE 453,707 B X210 407 05T 434,378
Reserve as s Percemt of Expenses 18.8% 1L4% 124% 12.3% 12.3% 12.3%

Laocal Fund 202 il k] oz il ] Ll | 2027
Beginning Reserve 53224692 32 270,538 21098 900 21,962 462 23742 863 TO6,254
Fiscal Y ear Resuls (20.954,154) (11,171,639) 261 562 1,780,401 2.053,192 031,724
|Erding Reservi A2 270 538 2| 008 899 21962 467 23742 863 25 706258 2LR27 981
Minimum Actuarial Reserve Required 18654975 19.573.060 21.281.384 23278107 25619269 IR 373 832

151,196,613

58579 421

336,423

128,405,186

207_234, 263

Reserve as a Percemt of Expenses 21.3% 13.3% 12.7% 12.6% 12.4%
State Share Bl 2% A 2% RilLI% R Bil_2% Sl %)
|Employee Share 105 19.5% 19.8% 19.8% 19.8% 19.85%)
Cirowih In Program Expenses 0.7% 2 1% 1.2% 12 5% Qi 10.5%




Five Year Plan



WV RHBT Financial Plan FY 2022 - FY 2027

2022 p{[pX] 2024 2025 226 2027

Retiree Premiom Increase- Non-Medicare (Fiscal Year) 3 144 595 5 - 2,282,161 2401819 2,523,517

Increse LUREE L0F| CL.0%% [LIES JELE ) 10 10%)
Retiree Premiom Increase - Medicare (Calendar Year) 5 (8.087.554) S - 6.374.615 7171111 8.065,797

Increas: =19.5% R 0.0 (LUK J LR 10 0%
General Revenue Transfer (OPEB Funding) L3 30,000,000 30,000,000 | & 30,000,000 30,0000, 000 30,000,000 30,0, (0
Ceeneral Revenue Transfer {Preminvm (ffset) 5 - 5 - - -
Board Decision Benefit Reduce/{ Add) - Retiree Non-Medicare
Board Decision Benefit Reduce/{ Add) - Retiree Medicare
Board Decision Benefit Reduce/{ Add) - Humana MAPD
(Cafendar ¥ear)
ACA PCORI Fees (Cost) 5 (30,2207 (30,088)] 5 (33,274) (36,435) (30,599 (42.76%)
Pay Go Premium Transfer b 74,847 859 A0.000,0007) 5 - 29 0040, 0040 20,000,000 20 (W0, (o0
Total RHBT Fund 2022 2023 2024 2025 2026 2027
Beginning Rescerve 5 1,673,023,134 LEIROTINISS | § 1,774,389, 760 1,861,235 835 1.973,619,791 2 085,850,637
Fiscal Year Resulis (248.051.981) AR50, 541 163,775,984 170,366,083 178870953 187.391 698
Ending Total Reserve 1,624971,153 L 774389, 760 1.861,235,835 1,973,619,791 2085, 850,637 2,195,929 255
Ending Premium Stabilization Reserve h 268,106,504 279024570 | § 202,094 660 144,112,532 77463 426 150,346
Medicare Fund {Fiscal Year) 2022] 2023 2024 2025 2026 2027
Beginning Rescerve b 024 Fa 632 031,634,700 | S 1,029,633,355 1,013,724 265 1,213,219.528 1,320,587.517
Fiscal Year Results FLS4835 061) 89,136,297 146,444,433 146,421,755 153,708,503 178,845, 563
Ending Total Reserve Y3634, T 1,029,633 355 1,113,724 265 1,213,219.528 1,320,587.517 1.437.050,950
Ending Premium Stabilization Reserve 5 2009 264 435 218,126,792 | § 155,773,269 108,846,777 62,506,264 121,134
Mon-Medicare Fund 2022] 2023 2024 2025 2026 2027
Beginning Reserve % 748,225,501 693336451 | § T44 756,404 747,511,569 Ta0. 400,261 T65. 263,118
Fiscal Year Results (93,116,221) 49 364 244 17,531,552 X3.944 327 25,171,450 £.543.133
Ending Total Reserve 693,336,451 744,756,404 747,511,569 760,400,261 Ta5.263,118 758,878,303
Ending Premium Stabilzation Reserve b 58,842 069 60897777 | § 46,321,391 35,265,756 14957, 162 29.212
*Actuarial Accrued Liability b 1,736,270, 764 1.756, 185,713 | § 1, 767,903,755 1,770,059 292 1,767,235 505 1.759.719,7592
Funded Status 96.4% 92.5% 1004 % 105.2% 111.7% 118.5%
Crowth In Program Expenses -27.4% 5.4% 9.8% 0.4%, G.4% 10.0%
Retiree Subsidy b Th.429.677 q1.165.561 | § 106,417,718 117,944 325 128155 415 140,445 904
Percent Paid By Retiree 48.5% 42.1% I8 7% IR.0%% 38.5% 18.8%




PEIA FY 2024 PLAN DISCUSSIONsBENEFITS

State Fund - Plan B deductibles and out of peckets adjusted to have amounts
at each salary index vs. the current two levels

Plan B medical coinsurance, copays and preScription benefits will not change

Plan C deductibles will increase t6,$1,500 for employee only and $3,000 for
employee with children and family policy tiers per IRS guidelines

Addition of residential services benefit

Mandatory participatiényin the SaveOnSP manufacturer assistance program for
specialty prescriptions




PEIA FY 2024 PLAN DISCUSSION- BENEFITS — PLAN B
PROPOSED CHANGES

Current PLAN B

Proposed PLAN B

Annual Deductible

Cut-of-Pocket Maximum

Annual Deductible

Out-of-Pocket Maximum

Salary Tie single| Children| Family|EE Family single| Children| Family| EE Family||Salary Tige Single| Children| Family| EE Family single] Children| Family|EE Family
1 S 725 5 1450 $ 1450 S 1,450 S 3,000 $ 6000 S 6000 S 6,000 || ___11 S 430 5 860 S 860 S5 860| S 2,400 S 4,800 S 4,800 S5 4,800
2 $ 725 $ 1450 $ 1450 S 1450 $ 3,000 $ 6000 S 6000 S 60004 ) 2 S 490 S 1,000 S 1,000 S 1,000 S 2,800 S 5500 S 5,500 S 5,500
3 S 725 5 1,450 S 1,450 S 1,450)| S 3,000 S 6,000 S 6,000 S 6,000 3 5 560 S5 1,130 5 1,130 S 1,130 5 3,000 S 6,000 S 6,000 5 6,000
4 S 725 5 1,450 S 1,450 S 1,450)| S 3,000 S 6,000 S 66,0005 BODO 4 5 600 S 1,190 S 1,190 S 1,190| 5 3,400 S 6,600 S 6,600 5 6,600
5 $ 1,225 § 1,950 S 1,950 S 1,950 S 3,000 S 6,000 S 6,000 8,000 5 5 620 S 1,260 S 1,260 S 1,260| 5 3,600 S 7,300 S 7,300 S 7,300
6 $ 1,225 § 1,950 S 1,950 S 1,950 S 3,000 S 6,000 S 6,000 S5 6,000 & S 790 S 1,580 S 1,580 S 1,580 5 3,700 S 7,400 S 7400 5 7,400
7 $ 1,225 § 1,950 S 1,950 S 1,950 S 3,000 S 6,000 S,6,000 S 6,000 7 S 830 S 1660 S 1,660 S 1,660| S 3,700 S 7,600 S 7,600 5 7,600
2 $ 1,225 5 1,950 S 1,950 S 1,950 S 3,000 S 6,008, S 5000 S 6,000 8 S 860 S 1,720 S 1,720 S 1,720 S5 3,800 S 7,700 S 7,700 5 7,700
g $ 1,225 § 1,950 S 1,950 S 1,950 S 3,000 S 6,008 & 6,000 S 6,000 9 S 90 S5 1,920 S 1,920 5 1,920] 5 4,000 5 7,900 S 7,900 S 7,900
10 $ 1,225 5 1,950 S 1,950 S 1,950 S 3,000 5,600 S 6,000 S 6,000 10 $ 1,090 S 2,140 5 2,140 5 2,140| S 4,300 S 8,600 S 8,600 S 8,600
Average| 5 928 S5 1,682 5 1,706 S 1,706 | S 3,000, 5 6,000 5 6,000 5 6,000 || Average|S 620 S 1,275 5 1,320 S 1,320 S 3,264 S5 6,634 5 6,736 S 6,736




PLAN B PROPOSED CHANGE %&QULATIONS




State Fund Employee Health - Employee Only

Annual
PPB PPB Premium Deductible Out of Pocket
Salary Plan A PlanB Savings Savings Maximum Change Total Changes
$0 - $28,100 S 64 S 44 S 235 S 295 S 600 S 1,130
$28,101 - $38,100 S 81 S 50 S 369 §$ 235 S 200 S 804
$38,101 - $44,100 S 88 S 53 S 417 S 165 S - S 582
$44,101 - $50,100 S 94 S 5, S 466 S 125" S (400) S 191
$50,101 - $58,100 S 109 S 61 S 576 S 605%5 (600) S 581
$58,101 - $70,600 S 132 S 71 S 734 S 435 S (700) S 469
$70,601 - $83,100 S 146 S 78 S 820 S 395 S (700) S 515
$83,101-$108,100 S 176 S 90 S 1,027 S 365 S (800) S 592
$108,101-$133,100 § 219 S 127 S 1,103 S 265 S (1,000) S 368
$133,101 - + S 249 S 150 S 1,191 S 135 S (1,300) S 26
Stato Fund Hoalth - Employee and Chilaren)
Annual
PPB PPB Premium Deductible Out of Pocket
Salary PlanA PlanB Savings Savings Maximum Change Total Changes
$0 - $28,100 S 127 S 74 S 638 S 590 S 1,200 S 2,428
$28,101 - $38,100 S 151 S 83¢ S 820 S 450 S 500 S 1,770
$38,101 - $44,100 S 160 S 8M.S 881 S 320 S - S 1,201
$44,101 - $50,100 S 174 S 91 S 991 S 260 S (600) S 651
$50,101 - $58,100 S 208\ S) 113 S 1,138 S 690 S (1,300) S 528
$58,101 - $70,600 S 250 S 146 S 1,251 S 370 S (1,400) S 221
$70,601 - $83,100 S 283 S 166 S 1,398 S 290 S (1,600) S 88
$83,101 - $108,100 S 346 S 208 S 1,657 S 230 S (1,700) S 187
$108,101-$133,100 S 410 S 262 S 1,772 S 30 § (1,900) S (98)
$133,101 - + S 467 S 302 S 1,982 S (190) S (2,600) S (808)




State Employee Health - Family

Salary
$0 - $28,100
$28,101 - $38,100
$38,101 - $44,100
$44,101 - $50,100
$50,101 - $58,100
$58,101 - $70,600
$70,601 - $83,100
$83,101 - $108,100
$108,101 - $133,100
$133,101 - +

PPB
Plan A

S 185
S 234
S 261
S 291
S 341
S 409
S 442
S 528
S 646
S 747

State Employee Health - Family with Employee Spouse

Salary
$0 - $28,100
$28,101 - $38,100
$38,101 - $44,100
$44,101 - $50,100
$50,101 - $58,100
$58,101 - $70,600
$70,601 - $83,100
$83,101 - $108,100
$108,101 - $133,100
$133,101 - +

PPB
Plan A

148
186
209
228
270
325
365
460
579
668

L2 R Vo L Vo il Vo Sl Vo i Vo TR Vo Tk Ve i Vo R Vb

Annual
PPB Premium
Plan B Savings
$ 118 § 800
§ 145 S 1,069
$ 159 § 1,228
$ 175 § 1,387
$ 207 S 1,609
$ 251 S 1,892
$ 275 S 2,003
$ 343 § 2,216
§ 431 $ 2,577
S 499 § 2,972

Annual
PPB Premium
Plan B Savings
S 91 § 688
S 108y $ 932
S A3\ 1,030
$ L1183 $ 1,140
$)155 S 1,385
& 189 § 1,631
$ 219 § 1,755
§ 295 § 1,981
$ 383 § 2,354
$ 451 S 2,603

RNV RE Vo Nk Vo Nk Vo IR Vo R Vs ARk Ve Sk Vo R Vo

v nrnumouvmgo;m;: ;D ;0 n

Deductible
Savings

Deductible
Savings

590
450
320
260
690
370
290
230

590
450
320
260
690
370
290
230

Out of Pocket
Maximum Change

$ 1,200
S 500
S -

$ (600)
$ (1,300)
$ (1,400)
$ (1,600)
$ (1,700)
S (1,900)
$ (2,600)

Out of Pocket
Maximum Change

$ 1,200
$ 500
$ -

S (600)
$ (1,300)
$ (1,400)
$ (1,600)
$ (1,700)
$ (1,900)
$ (2,600)

2. R Vo R Vo Rk Vo Nk Vo L Vo L Vs Rk Vo Nk Vo R Vol

Total Changes
2,590
2,019
1,548
1,047

999
862
693
746
707
182

Total Changes
2,478
1,882
1,350

800
775
601
445
511
484
(187)




QUESTIONS AND PUBLIC C(:)@]\’IENTS

=

Please limit your comments to 5 minu@fﬁ?




Public Comments

Chairman

-

X ¥

PEIA/RHBT Finance Board Meeting



Old Business

PEIA/RHBT Finance Board Meeting




New Business

PEIA/RHBT Finance Board Meeting




Schedule Next Meeting

Chairman

December 15, 2022

PEIA/RHBT Finance Board Meeting 23



Adjourn

Chairman

=\
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If you want to request a copy of today’s meeting materials,
please contact:

Erika Smith
(304) 957-2620

erika.m.smith@wv.gov
Or

Kathy Lester
(304)-352-0284
kathy.lester@wv.gov

PEIA/RHBT Finance Board Meeting
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